Measure 2 Satisfaction of Employers and Stakeholder
Involvement (R4.2, R5.3, R4.1) 

Three indicators of employer satisfaction are provided below. The first measure is a survey of NLU completer employers; the second is the Illinois Survey of Teaching Effectiveness completed by supervisors; and the third is evidence of alumni recognition for excellence in teaching and leadership. The document concludes with evidence of stakeholder involvement in the curriculum, assessments, and operational decisions of the education programs.

Employer Surveys 

Initial Programs Employer Survey 2026 (IL)
In winter 2026, surveys were emailed to school leaders who employed Illinois initial program completers who graduated in 2024. A total of 46 surveys were returned. To support data disaggregation, the initial programs survey was duplicated for each program; the form title was the only element that differed across versions.

The survey asked employers to rate candidates using the following prompt: “Compared to others you have hired in similar positions over the past five years, how would you rate the preparation of National Louis University graduates in the following areas?” Survey items were derived from the InTASC and CAEP standards.

Employer Survey Initial Programs, 46 Responses
	
	Top 10%
	Top 30%
	Top 50%
	Bottom 50%
	Bottom 25%

	1. Understanding of content taught 
	17
	17
	8
	2
	2

	2. Use of appropriate instructional strategies 
	14
	18
	10
	2
	2

	3. Ability to support student learning (motivating students, engaging students in critical thinking, supporting SEL needs)
	18
	14
	9
	2
	3

	4. Ability to support diverse learning needs 
	18
	16
	6
	1
	4

	5. Ability to manage the learning environment and create a positive learning environment 
	21
	11
	7
	4
	3

	6. Ability to use meaningful assessments strategies
	13
	20
	8
	3
	2

	7. Engages in collaboration with colleagues and community partners 
	21
	13
	6
	2
	4

	8. Engagement in professional development 
	21
	13
	6
	2
	4

	9. Ability to use technology to support learning 
	18
	17
	7
	4
	0

	10. Ability to positively impact student learning 
	18
	14
	9
	2
	3



Findings 
At least 85% of initial program candidates were rated by their employers as being in the top 50% of candidates hired over the past five years for each survey question.

Advanced Programs Employer Survey 2026 (IL)
Employers of graduates from NLU’s Illinois advanced programs were invited to complete a satisfaction survey in winter 2026. The survey was distributed via email to school leaders who currently employ NLU graduates serving in positions aligned with their endorsement areas. The email included a link to a Google Form survey. A total of 38 employers completed and returned the survey.

The survey asked employers to respond to the following prompt: “Compared to others you have hired in similar positions over the past five years, how would you rate the preparation of National Louis University graduates in the following areas?” The data and findings are presented below.

	
	Top 10%
	Top 30%
	Top 50%
	Bottom 50%
	Bottom 25%

	Understanding of the critical concepts and principles of their discipline?
	18
	15
	4
	1
	0

	Ability to reflect on personal biases and to understand and implement practices that support equity, diversity, and inclusion?
	25
	9
	2
	2
	0

	Ability to effectively work with diverse P-12 students and their families?
	24
	9
	5
	0
	0

	Ability to engage in collaboration with colleagues and community partners?
	20
	12
	5
	1
	0

	Use technology to support learners and to collaborate with stakeholders?
	19
	14
	4
	1
	0

	Ability to positively impact student learning?
	21
	11
	5
	1
	0

	Ability to use evidence-based practices?
	17
	15
	6
	0
	0



Findings 
Across advanced programs in Illinois, nearly every candidate was rated within the top 50% of hires across all surveyed categories. There were two notable exceptions: two candidates fell into the bottom half regarding their "ability to reflect on personal biases." Despite these outliers, the majority of candidates consistently ranked in the top 10% or 30% across all performance metrics.

Advanced Programs 2026 Employers Survey (FL)
The employers of graduates of NLU’s advanced programs were sent the satisfaction survey in the winter of 2026. The survey was sent to school leaders that currently employed NLU graduates who are serving in positions aligned with the area in which they were endorsed by NLU. The employers for 14 of the 2024 advanced program completers were able to be identified. The survey was sent by email and contained a link to a google form survey. The survey gave employers the following prompt: Compared to others you have hired in similar positions over the past 5 years, how would you rate the preparation of National Louis University graduates in the following areas? The data and the findings are presented below.  

	
	Top 10%
	Top 30%
	Top 50%
	Bottom 50%
	Bottom 25%

	Understanding of the critical concepts and principles of their discipline?
	5
	4
	1
	3
	1

	Ability to reflect on personal biases and to understand and implement practices that support equity, diversity, and inclusion?
	6
	1
	5
	2
	0

	Ability to effectively work with diverse P-12 students and their families?
	6
	3
	3
	2
	0

	Ability to engage in collaboration with colleagues and community partners?
	5
	1
	5
	2
	1

	Use technology to support learners and to collaborate with stakeholders?
	5
	7
	2
	0
	0

	Ability to positively impact student learning?
	5
	4
	4
	1
	0

	Ability to use evidence-based practices?
	6
	2
	4
	2
	0



Findings 
Among the 14 employers for graduates of the Florida Advanced Programs, four rated their employee in the top 10% for all questions. The majority of candidates received ratings from their employer at or above the top 50% of employees hired on all questions. Two candidates received three or more ratings at or below 50% of employees hired. 

Employer Ratings. The Illinois State Board of Education Survey of Demonstrated Teaching Skills (2024 Program Year)*  
The State of Illinois collects data on teacher effectiveness to evaluate preparation programs. Results indicate that 93% of National Louis University (NLU) graduate-level teachers and 98% of undergraduate-level teachers were rated as "excellent" or "proficient" by their evaluators.

Teaching Programs Ratings
Graduate (n=135)
77% Proficient (n=104)
17% Excellent (n=23)
5.2% Needs Improvement (n=7)
0.7 Unsatisfactory (n=1) 

Undergraduate (n=101)
81.2% Proficient (n=82)
16.8% Excellent (n=17)
2% Needs Improvement (n=2)

Rating Averages (most recent evaluation) (2024, 4-point scale)
Graduate 3.15 
Undergraduate 3.14 

The effectiveness data provided by the State of Illinois serves as evidence of completer impact as 30% of the Illinois teacher evaluation system rating must be based on evidence of student learning.  

The state of Illinois collects data on the effectiveness of school leaders. The results indicate that 89.5% of the National Louis University (NLU) school leaders were rated as excellent or proficient on the surveys returned by evaluators.

Administrative Programs Ratings
		26.3% excellent (n=5)
		63.2% proficient (n=12)
		10.5% needs improvement (n=2)

Average Administrator Ratings (most recent evaluation) (2024, 4-point scale)
		3.16

School Support Programs Ratings
		No data provided

*2025 data has not been released by the state. 


Alumni Educator Awards (awarded during the 24-25 academic year)
	Alumna
	2005
2009
2019
	Erica Berger
	ELE
C&I
EDL
	M.A.T.
C.A.S.
Ed.D.
	Inducted into Marquis Who’s Who
October 23, 2024

	Alumna
	
2017

	Anquineice Brown
	ELE
	M.A.T.
	Awarded Charles and Elizabeth Iwert Scholarship for 2025-2027 by Delta Kappa Gamma Society International

	Alumna
	
2018

	Merryl Brownlow
	EDL
	Ed.D.
	Inducted into the Horace Mann League at the National AASA Conference in March 2025

	Alumna
	1991
	Maureen Chertow-Miller
	TIE
	M.Ed.
	Lifetime Achievement Award from Illinois Educational Technology Leaders (IETL)
June 20, 2024

	Alumna
	2005
	Megan Forsythe
	C&I
	M.Ed.
	2025 Golden Apple Outstanding Principal Award

	Alumnus
	2025
	Víctor Gómez
	C&I
	M.Ed.
	2025 Illinois Teacher of the Year by Illinois State Board of Education (ISBE)

	Alumnus
	2025
	Víctor Gómez
	C&I
	M.Ed.
	2025 Cook County Co-Regional Teacher of the Year by Illinois State Board of Education (ISBE)

	Alumna
	2019
	Marquita Jones
	EDL
	Ed.S.
	2025 Those Who Excel - Award of Special Recognition - School Administrator by Illinois State Board of Education (ISBE)

	Alumna
	2019
	Marquita Jones
	EDL
	Ed.S.
	2024-25 Outstanding Administrator Award from Project Lead the Way

	Alumnus
	2008
	Mike LaScola
	EDL
	M.Ed.
	2025 Golden Apple Award for Excellence in Leadership

	 
Alumnus
 
	1993
2009
	Michael Lubelfeld
	ELE
EDL
	M.A.T.
Ed.S.
	District Administration’s 2025 Top 100 Influencers in Education

	Alumnus
	1993
2009
	Michael Lubelfeld
	ELE
EDL
	M.A.T.
Ed.S.
	Accepted into 2025 ISTE-ASCD Generation AI Fellowship

	Alumnus
	1993
2009
	Michael Lubelfeld
	ELE
EDL
	M.A.T.
Ed.S.
	2025 Delta Award for Innovation from Illinois Educational Technology Leaders (IETL)

	Alumnus
	1993
2009
	Michael Lubelfeld
	ELE
EDL
	M.A.T.
Ed.S.
	2025 Rotary Service Above Self Award

	Alumna
	2013
	Jasmyne Portee-Haywood
	Urban Teaching
	M.Ed.
	2025 Teacher of Excellence Award from the Academy for Urban School Leadership (AUSL)

	Alumna
	2008
	Lisa Robinson
	C&I
	M.Ed.
	2025 Golden Apple Award Recipient

	Alumna
	2023
	Betsy Sostak
	EDL
	Ed.D.
	Semi-Finalist for Outstanding Dissertation Award for the National Association for Bilingual Education (NABE)




Stakeholder Involvement 
National College of Education (NCE) engages in formal and informal advisory and consultation with external stakeholders to:
· Inform the market relevancy of the curriculum to ensure that NCE programs are relevant and field-informed;
· Brainstorm data-informed actions to support student outcomes and success based on assessment and program review reporting
· Connect graduates to career opportunities;
· Identify and provide field/clinical placements and internships for students;
· Raise the program’s local and regional prestige;
· Serve as and help identify guest speakers, panelists, adjunct faculty, and other learning resources;
· Broker relationships between the University and the Illinois Regional Offices of Education, professional organizations, school districts, and schools across Chicagoland and throughout the state and region.	

NCE Advisory Boards and External Consultation 
· Teacher Preparation Advisory Board (TPAB)
The Teacher Preparation Advisory Board (TPAB) provides input regarding curriculum development and informs continuous improvement related to candidate preparation. The TPAB has been in operation for several years, and membership was recently expanded to ensure greater diversity in role and representation. It is comprised of members representing different sectors in education (private, public, charter, associations) who serve in a variety of roles ranging from superintendents, principals, chief operating officers, executive directors, instructional coaches, to classroom teachers. The Advisory Board meets a minimum of twice a year.  NCE also consults with Advisory Board members on specific issues in between their regular meetings.

· Educational Leadership Studies Advisory Council
The ELS Advisory Council meets quarterly and provides "critical friend" feedback on program development, recruiting and student success. Members support NLU’s Educational Leadership Studies programs, curriculum planning, and initiatives by contributing their expertise, support, critical analysis, and advocacy for NLU educational leadership programs, both in advisory meetings focused on program improvement and in program advocacy to external communities, professional associations, and organizations partnering with NLU.

· Doctoral Student Advisory Board
The Doctoral Students Advisory Board meets once a month to seek feedback from students on the program and the curriculum.  Doctoral students also plan a community meeting once a year to share ideas.   

· NLU Educational Leadership Coaching Program and Chicago Leadership Collaborative (CLC) 
National Louis University and Chicago Public Schools (CPS) developed a doctoral program in Educational Leadership to fill the demand for effective and authentic leaders in the district.  The goal of the NLU Educational Leadership Coaching Program is to improve the leadership skills of Chicago Public School principals. The purpose of Chicago Leadership Collaborative, an initiative of CPS, NLU and other higher education institutions, is to develop a cadre of leaders for CPS priority placements. 

· University Supervisors Mentoring and Drop-In Support
The Office of Field Experience facilitates optional bi-monthly supervisor drop-in sessions. University Supervisors discuss how to best support our students and share questions, concerns and celebrations.  

· Mentoring Matters- Support and Sharing with Cooperating Teachers
The Office of Field Experience facilitates quarterly meetings with cooperating teachers hosting NLU student teachers. Meetings are held by program (early childhood, elementary, middle grades, secondary, special education) to provide support for cooperating teachers and the opportunity for the college to seek feedback from practicing teachers on curriculum, assessment, the preparedness of our candidates and current issues facing the field.  
	
· Current Student Listening Sessions 
NCE hosts bi-annual teacher preparation and educational leadership student listening sessions with faculty and college leadership. Student feedback informs program and college initiatives and planning. 

· McCormick Center for Early Childhood Leadership Advisory Council 
The McCormick Center’s invited advisory board members are well-connected, highly respected “movers and shakers” in the field of early childhood leadership. The advisory council meets annually during Leadership Connections. Moving forward, the advisory council will have two virtual meetings a year. 

NCE Partnerships
NCE is committed to developing and creating collaborative, mutually beneficial partnerships with schools and districts across Chicagoland. These partnerships are generated through consultation with school and district partners. 

· NLU’s Teacher Residency Programs combines research with school-based clinical practice to prepare effective, equity-focused educators. Residents learn alongside experienced mentor teachers for an entire school year while completing coursework to earn a graduate degree and an Illinois teacher’s license.  NLU’s M.A.T. Teacher Preparation Residency programs are co-designed with district partners to address their areas of highest need. Residents are paraprofessionals, district and school employees, community members, or career changers, many of whom reflect the student populations they serve. Since launching one of the first teacher preparation residency programs in the U.S. more than fifteen years ago, NLU has prepared over 700 residents to teach in early childhood, elementary, middle grades, ESL/bilingual and special education classrooms.  NLU typically engages 150+ residents a year.   

· The year-long paid internship program was mutually developed by NLU faculty and staff and district partners. The program was founded as a solution to the joint problems of resource strapped students struggling to finance student teaching and districts struggling with teacher shortages. The program allows teacher candidates to be hired by a participating district while enrolled in the teacher preparation program. The candidates complete their student teaching at the partner site and are often hired as teachers of record in the district.

· NLU partners with local districts to offer professional advancement opportunities that strengthen teacher talent and cultivate equity-focused leaders to meet school, district, and community-identified needs. Partnerships include Barrington District 220, Chicago Public Schools, Chicago Teachers Union Foundation, Distinctive Schools, Early Child Centers-EC4, Elgin Community College, Evanston District 65, Glenview District 34, Illinois Resource Center, Learn Charter, Noble Network Charter Schools, North Chicago District 187, Palatine CCSD15, Plainfield CCSD202, Teach for America, and the University Center of Lake County.  

· NLU also maintains both formal and business partnerships with Florida educational organizations. These partnerships include the county-based, public school districts of Charlotte, Citrus, Clay, Duval, Hillsborough, Manatee, Marion, Orange, Osceola, Pinellas, Polk, St. John, and Volusia. Also included are two charter school organizations: IDEA Public Schools in Polk and Hillsborough Counties and MYcroSchools in Alachua, Duval, and Pinellas Counties. 

· NLU collaborates with partners to advance scholarship, research, and educator capacity through Grant-Funded Projects that address priority topics and practice areas. Partnerships include: The Chicago Leadership Collaborative, Coaching Current Principals with Chicago Public Schools, Strengthening Science Education with Illinois Institute of Technology, Leveraging Primary Sources in Teaching with Chicago Public Schools, Advancing Early Childhood Educators with Community Based Organizations, El Valor and the YMCA of Metropolitan Chicago.

· The NLU Reading Recovery Center manages a Reading Recovery and Partnerships in Comprehensive Literacy professional network that engages 40 specialized Teacher Leaders, 12 Literacy Coach Leaders and their individual school district administrators in providing input to the program. There are regular meetings scheduled 3-4 times annually both regional by state (FL, IL, MN, WI) and all together at our Winter (January) Conference Event in Chicago and again in the Spring at Lisle Campus. Engagement and networking continues via monthly 60-minute zoom meetings for purpose of cross site collaboration and communication is also a feature of the network. 

· Joint BS/MAT with IIT: NLU has partnered with the Illinois Institute of Technology on a new, joint B.S. and M.A.T. program for STEM majors. Illinois Tech undergraduates are now able to earn a Bachelor of Science in applied mathematics, biology, chemistry, or physics from Illinois Tech, as well as a Master of Arts in Teaching degree from NLU and a teaching license, in just five years.

Additional Partnership Information
Interactive Partnership Impact Map
Partnership News 
Partnership Opportunities

Combined, the examples provided above provide robust, relevant and timely input to NCE. Results have included changes to clinical experience models, development of new pathways, student supports for testing and curricular changes.

