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		      Teacher Preparation Competency Appraisal Rubric	 Special Education
	

	Criteria 
	Standards 
	Not Observed
	 Unacceptable 
	Developing 
	Proficient
	          Exemplary 
	Comments 

	SCORING  
GUIDE
 

Check:
MID-TERM____
FINAL_____
	 
	Performance has not been observed at this time.

	Candidate’s performance has been observed to be consistently below the standard addressed.  

A candidate support plan to improve this performance indicator must be developed. 
	Performance is beginning, or developing, at this time.

Candidate is beginning to demonstrate the necessary knowledge and skills or may be continuing to work toward developing competencies related to the standard addressed.
	Candidate demonstrates proficiency at a professional level, but may still have some areas of growth required toward demonstrating consistent exemplary practice related to the standard addressed.

 
	Candidate demonstrates exemplary practices by consistently exceeding proficiency in all aspects related to the standard addressed.


	Comments are Optional.  

Comments are intended to provide personalized feedback related to a candidate’s performance for each of the standards addressed.



	1
InTASC 1: LEARNER DEVELOPMENT. 
Child Development

	InTASC 1 
CEC 2.1
	
	Candidate is not creating and/or implementing developmentally
appropriate and challenging learning experiences to meet the stages of learner development.  
	Candidate is implementing developmentally appropriate and challenging learning plans with some success, but still needs a good deal of guidance in creating plans to meet the stages of learner development.  
	Candidate implements developmentally appropriate and challenging learning experiences based on learner stages of development with regularity, but still may have questions regarding the implementation of the plans.
	Candidate consistently demonstrates, at an exemplary level, the practice of modifying and Implementing developmentally appropriate and challenging learning experiences for all learner stages of development in real time.


	

	2
[bookmark: _heading=h.gjdgxs]InTASC 2: 
LEARNING DIFFERENCES. 
Differentiation 
Strategies 

	InTASC 2 
CEC 2.2
	
	Candidate does not implement 
differentiation strategies, or the strategies employed are limited. 
	Differentiation strategies are present and actively address at least one of the dimensions of diversity: cultural and ethnic diversity, English language learners, academically disadvantaged, and gifted students. 
	Candidate implements developmentally appropriate and challenging learning experiences based on learner needs.
	Candidate consistently demonstrates the practice of creating developmentally appropriate and challenging learning experiences based on learner needs.  Candidate can adapt strategies in real time.
	

	3
InTASC 3: 
LEARNING ENVIRONMENT. 
Creating Classroom 
Community 

	InTASC 3 
CEC 6.2
	
	Candidate demonstrates minimal evidence of creating a positive classroom community; few students are comfortable participating the classroom community. 
	Candidate attempts to build relationships with students and create a respectful learning community; most students are comfortable expressing their ideas. 
	Candidate builds appropriate relationships with students and creates a respectful learning environment. Candidate still seeks some guidance toward mastery to help students feel comfortable in expressing their ideas and accepted in the community. 
	Candidate exceeds at building a strong and appropriate relationship with students and creates a respectful learning environment in which all students feel valued and accepted, and are comfortable in expressing their ideas.  The candidate’s interactions with students reinforces these values in the classroom community consistently and in real time.
	

	3a
InTASC 3: 
LEARNING ENVIRONMENT. 
Classroom 
Procedures 

	InTASC 3 
CEC 6.1
	
	Candidate’s communication of procedures is inconsistent; students often do not know what they are supposed to do and the candidate does not recognize confusion. 
	Candidate creates and communicates classroom procedures; procedures are sometimes not clearly expressed or understood by all students. 
	Candidate creates and communicates classroom procedures; frequently procedures are expressed with clarity and understood by all students. Candidate may still seek guidance toward mastery in this area.
	Candidate exceeds at creating and communicating classroom procedures; procedures are consistently expressed with clarity and understood by all students.  Candidate uses strategies that are respectful to address student behavior in real time without interrupting the learning process.
	

	4
InTASC 4: CONTENT KNOWLEDGE. 
Subject Matter 
Content Knowledge 

	InTASC 4 
CEC 3.1, 3.2
	
	Candidate demonstrates limited content knowledge in the subjects he/she teaches and does not pursue the acquisition of additional knowledge. 
	Candidate demonstrates a basic level of subject matter content knowledge in the subjects he/she teaches. There is still room for growth in this area.
	Candidate demonstrates depth and breadth of subject matter content knowledge in the subjects he/she teaches.   
	Candidate demonstrates a mastery of subject matter content knowledge in the subjects he/she teaches, and consistently goes beyond to find ways to continue to gain new content knowledge in real time.
	

	5
InTASC 5: APPLICATION OF CONTENT. 
Application of 
Content Knowledge 

	InTASC 5 
CEC 1.3
	
	Candidate does not attempt to connect content areas in a meaningful way.  
	Candidate recognizes and models content principles and connections to real-world problems.  Candidate needs more practice to become comfortable in applying content knowledge and curricular experiences for students.
	Candidate provides curricular experiences in which each student is able to apply content principles to solve unfamiliar and real-world problems. Candidate may still seek guidance toward mastery regarding ways to apply content knowledge and curricular experiences for students.
	Candidate provides exemplary curricular experiences in which each student is able to apply content principles to solve unfamiliar and real-world problems.   The candidate consistently goes above and beyond to find ways to apply content knowledge into lesson and curriculum design in real time.
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	6
InTASC 6:
ASSESSMENT.
Assessing Student
Learning


	InTASC 6
CEC4.1
	
	Assessments used by candidate are not aligned with learning outcomes.
	Candidate sometimes uses assessments aligned to learning outcomes to inform instruction.
	Candidate uses formative and/or summative assessments that align with learning outcomes to inform instruction. Candidate may still need guidance toward mastery in this area.
	Candidate expertly and consistently uses formative and/or summative assessments that align with learning outcomes to inform instruction. Candidate applies the use of assessment in real time to inform instruction and support student learning.
	

	6a
InTASC 6:
ASSESSMENT.
Providing Feedback to Learners

	InTASC 6
CEC 4.3
	
	Candidate does not provide meaningful feedback.
	Candidate sometimes provides learners with meaningful feedback and not always with consistency.
	Candidate often provides learners with ongoing, meaningful feedback and encourages students to self-evaluate. Candidate may still need guidance toward mastery in this area.
	Candidate expertly and consistently provides learners with ongoing, meaningful feedback and encourages students to self-evaluate. Candidate provides meaningful feedback in real time to support student learning.
	

	7
InTASC 7: PLANNING FOR INSTRUCTION.
Designing
Instruction/ Lesson
Planning

	InTASC 7
CEC 2.2
	
	Candidate does not use knowledge of students to design lessons that engage students and meet the needs of all learners.
	Candidate attempts to use knowledge of students to design learning experiences; however, lessons only sometimes engage students and/or meet the needs of all learners.
	Candidate often uses knowledge of students to design learning experiences that engage, challenge, and meet the needs of all learners. Candidate may still need guidance toward mastery in this area.
	Candidate expertly and consistently uses knowledge of students to effectively design learning experiences that engage, challenge, and meet the needs of all learners in real time.
	

	7a
InTASC 7: PLANNING FOR INSTRUCTION.
Learning goals and curriculum standards applied

	InTASC 7
CEC 1.3
CEC 4.3
	
	Learning objectives and/or standards are poorly defined or missing, and/or the listed curriculum standards do not match the learning objectives.
	Candidate states the learning objectives and curriculum standards but the alignment between them is unclear.
	Candidate often defines the learning objectives of the lesson along with identifying the curriculum standards. Candidate may still need guidance toward mastery in connecting standards and objectives in the design of instruction.
	Candidate consistently defines the learning objectives of the lesson along with expertly identifying the curriculum standards. The candidate expertly draws connections in real time between the standards and objectives in the design of instruction.
	

	7b
Lesson Progression


	CEC 3.1, 3.2

INTASC 7 
	
	Candidate does not practice lesson progression development by planning and implementing consecutive lesson that align with learning standards, IEP goals and specific content or skill learning goals. 
Candidate does not plan or implement appropriate supports and strategies in all lessons and for all students based on ongoing assessment data. 
	Candidate practices sequential lesson progression development by planning and implementing consecutive lesson that generally align with learning standards, IEP goals and specific content or skill learning goals. 
Candidate plans and implements some supports and strategies in lessons but needs guidance addressing the needs of all students in all lessons. 
	Candidate practices sequential lesson progression development by planning and implementing consecutive lesson that align with learning standards, IEP goals and specific content, skill or learning goals and provides appropriate supports and strategies based on assessment data, but may need minimal guidance. 
	Candidate consistently and expertly practices sequential lesson progression development by planning and implementing consecutive lesson that align with learning standards, IEP goals and build toward specific content, skill or learning goals and provides appropriate supports and strategies in all lessons and for all students based on ongoing assessment data. 
	

	8
InTASC 8: INSTRUCTIONAL STRATEGIES.
Instructional Tools

	InTASC 8
CEC 5.3, 5.4, and 5.5
	
	Instructional tools are not present in the candidate’s teaching and/or their use is perfunctory and do not support student learning.
	Candidate selects and uses instructional tools to demonstrate concepts and procedures. The application of the creative and engaging selection of materials needs to be further developed.
	Candidate’s selection and use of instructional tools is often creative and engaging, and well suited to build students’ conceptual understanding. Candidate may still need guidance toward mastery in this area.
	Candidate’s selection and use of instructional tools is consistently creative and engaging, and well suited to build students’ conceptual understanding.  Candidate always matches learner needs and instructional tools and can adapt the application of instructional tools in real time.
	

	9
InTASC 9:
PROFESSIONAL
LEARNING /
ETHICAL PRACTICE.
Reflective
Classroom Practice

	InTASC 9
CEC 1.1
ISBE CRT a.
	
	Reflections from candidate reveal a lack of self-awareness of classroom practice; candidate does not accept constructive feedback.
	Reflections from candidate show some self-awareness of classroom practice; however, candidate is unsure of what steps to take toward improvement.
Candidate does accept feedback, but may not act upon it.
	Candidate often seeks feedback from university supervisor and cooperating teacher. Reflections demonstrate self-awareness of effective classroom practice and include dynamic steps toward improvement. Candidate may continue to seek additional development toward mastery in this area.
	Candidate is pro-active in continually seeking feedback from university supervisor and cooperating teacher. Reflections demonstrate self-awareness of effective classroom practice and include dynamic steps toward improvement. Candidate incorporates feedback into classroom practice in real time.
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	10
InTASC 10:
LEADERSHIP / COLLABORATION. Roles and
Responsibilities of
Being a Teacher

	InTASC 10
CEC 1.2
	
	Candidate does not yet understand the roles and responsibilities of a teacher both inside and outside of the classroom.
	Candidate understands classroom
responsibilities but does not exhibit a clear understanding of all teacher roles inside and outside the classroom.
	Candidate often demonstrates an understanding of the roles and responsibilities of being a teacher, including those responsibilities outside of the classroom (e.g. timeliness, preparedness, collegiality, communication with parents and other staff members). Candidate may continue to seek additional development toward mastery in this area.
	Candidate expertly and clearly understands the roles and responsibilities of being a teacher, including those responsibilities outside of the classroom (e.g. timeliness, preparedness, collegiality, communication with parents and other staff members). Candidate performs all professional teaching roles and responsibilities on a daily basis and in real time.
	

	10.a

IEP Participation

Line 15
	CEC 1.1
INTASC 10
ISBE CRT h
	
	Candidate does not practice within ethical legal guidelines or advocate for improved outcomes for individuals with disabilities and their families while considering social, cultural and linguistic diversity. Candidate does not engage in ongoing reflection to develop and implement appropriate IEPs.

	Candidate generally practices within ethical legal guidelines, advocates for improved outcomes for individuals with disabilities and their families while considering social, cultural and linguistic diversity and engages in reflection to develop and implement appropriate IEPs but still needs guidance from the cooperating teacher, university supervisor and/or seminar leader. 
	Candidate practices within ethical legal guidelines., advocates for improved outcomes for students with disabilities and their families while considering social, cultural and linguistic diversity and engages in reflection to develop and implement appropriate IEPs, but still may have questions or need minimal guidance.
	Candidate consistently practices within ethical legal guidelines, advocates for improved outcomes for individuals with disabilities and their families while considering social, cultural and linguistic diversity and engages in ongoing reflection to develop and implement appropriate IEPs.
	

	10.b

Collaboration


	InTASC 10
CEC 7.1,7.2. 7.3
	
	Candidate does not apply team processes and communication strategies to collaborate in a culturally responsive manner with family, paraprofessional and other professionals within the school setting(s) and the community to plan programs and access services for individuals with disabilities and their families.
	At times candidate applies team processes and communication strategies to collaborate in a culturally responsive manner with family, paraprofessional and other professionals within the school setting(s) and the community to plan programs and access services for individuals with disabilities and their families. Candidate has questions and needs some guidance and support.
	Candidate applies team processes and communication strategies to collaborate in a culturally responsive manner with family, paraprofessional and other professionals within the school setting(s) and the community to plan programs and access services for individuals with disabilities and their families but may have questions regarding best practice.
	Candidate consistently applies team processes and communication strategies to collaborate in a culturally responsive manner with family, paraprofessional and other professionals within the school setting(s) and the community to plan programs and access services for individuals with disabilities and their families.
	

	11
NCE: DIVERSITY. Demonstrates respect for and affirms culturally and linguistically diverse children and their families

	ISBE/
CRT

Self-Awareness and Relationship to Others
CEC 7.1;7.2
	
	Candidate rarely demonstrates respect for and affirms culturally and linguistically diverse children and their families.
	Candidate demonstrates respect for and affirms culturally and linguistically diverse children and their families but the application is inconsistent.
	Candidate often demonstrates respect for and affirms culturally and linguistically diverse children and their families. Candidate may continue to seek additional development toward mastery in this area.
	In real time, candidate consistently demonstrates respect for and affirms culturally and linguistically diverse children and their families.
	

	11.a

Advocacy


	CEC 1.2

ISBECRT: h

InTASC 9


	
	Candidate does not advocate for inclusive programming, opportunities and services for students with disabilities and their families while considering social, cultural and linguistic diversity.

	At times candidate advocates for inclusive programming, opportunities and services for students with disabilities and their families while considering social, cultural and linguistic diversity. Candidate has questions and needs guidance when the need for advocacy is present.
	Candidate advocates for inclusive programming, opportunities and services for students with disabilities and their families while considering social, cultural and linguistic diversity, but may have questions or need minimal guidance.
	Candidate consistently advocates for inclusive programming, opportunities and services for students with disabilities and their families while considering social, cultural and linguistic diversity.

	

	12
NCE: DIVERSITY. Creates learning environments and experiences that are free of bias and are culturally responsive

	ISBE/
CRT

Systems of Oppression 

And

Content Selections in All Curricula

CEC 1.2
	
	Candidate rarely creates learning environments and experiences that are free of bias and are culturally responsive.
	Candidate creates learning environments and experiences that are free of bias and are culturally responsive but the application is inconsistent.
	Candidate most often creates learning environments and experiences that are free of bias and are culturally responsive.  Candidate may continue to seek additional development toward mastery in this area.
	In real time, candidate consistently creates learning environments and experiences that are free of bias and are culturally responsive.
	

	13
NCE: DIVERSITY. Adapts curriculum and strategies for the diverse or exceptional learners

	ISBE/
CRT

Students as Individuals 

and 

Student Represent-ation in the Learning Environ-ment

CEC 1.2; 1.3
	
	Candidate rarely adapts curriculum and strategies for the diverse or exceptional learners.
	Candidate adapts curriculum and strategies for the diverse or exceptional learners but the application is inconsistent.
	Candidate often adapts curriculum and strategies for the diverse or exceptional learners. Candidate may continue to seek additional development toward mastery in this area.
	In real time, candidate consistently adapts curriculum and strategies for the diverse or exceptional learners.
	

	14
NCE: TECHNOLOGY. Designs appropriate learning environments that demonstrate the
Ethical Use of Technology/
Digital Citizenship

	ISTE Standard for Educators

Citizen

CEC 1.1
	
	Candidate rarely designs appropriate learning environments and activities using various technologies to demonstrate ethical uses of technology.
	Candidate designs learning environments and activities using various technologies demonstrating ethical uses of technology but the application is inconsistent.
	Candidate often designs appropriate learning environments and activities that demonstrate ethical uses of using various technologies. Candidate may continue to seek additional development toward mastery inn this area.
	In real time, candidate consistently designs appropriate learning environments and activities using various technologies that demonstrate ethical uses of technology.
	

	15
NCE: TECHNOLOGY. Adapts curriculum using technology to address the diverse needs of children

	ISTE Standard for Educators

Designer

and 

Facilitator
CEC 3.2, 5.6
	
	Instructional technology used is unrelated to instructional outcomes and rarely used to augment learning in the classroom.
	Candidate uses instructional technology that is mostly appropriate to the instructional outcomes, engaging students most of the time. Further development in this area is needed.
	Candidate often uses instructional technology that is appropriate to the instructional outcomes, complements content specific material, and actively engages students. . Candidate may still need guidance toward mastery in this area.
	Candidate expertly uses instructional technology that is appropriate to the instructional outcomes, complements content specific material, and actively engages students. Candidate always matches learner needs and instructional technology and can adapt the application of technology in real time.
	

	16
NCE: TECHNOLOGY. Uses technology to create and implement assessments

	ISTE Standard for Educators

Analyst

and 

Collaborator

CEC 6.3, 4.3
	
	Candidate rarely uses technology to create and implement assessments.
	Candidate uses technology to create and implement assessments but the
application is inconsistent.
	Candidate often uses technology to create and implement assessments. Candidate may continue to seek additional development toward mastery in this area.
	In real time, candidate consistently uses technology to create and implement assessments.
	



