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NLU M.A.T. Year-Long Internship
Frequently Asked Questions (FAQs) 
NLU M.A.T. Year-Long Internship Overview
For Partners
[bookmark: _heading=h.gjdgxs]NLU’s unique M.A.T. Year-Long Internship extended, paid field experience model is designed to provide teacher education candidates with a full year of in-classroom experience that will expand their teaching knowledge and deepen their understanding of classroom practices and pedagogy, preparing them to be strong educators. This opportunity is available for Early Childhood, Elementary, Middle Grades, and Special Education M.A.T. candidates.  

How It Works	

Approved NLU M.A.T. candidates interview and are hired by NLU partner schools/districts as Teaching Assistants (or the equivalent) for the full academic calendar year. Candidates (or ‘Interns’) are paid a district-determined salary and complete their Internship year with an experienced, full-time cooperating teacher. 

Sample Academic School Year Schedule for Intern

	Term
	NLU Responsibilities
	School Responsibilities
	Paid/Unpaid

	Fall (Sept – Dec)
	Evening Coursework
	Work as Teaching Assistant
	Paid

	Winter (Jan – March)
	Evening Coursework
	Work as Teaching Assistant and complete Practicum observation hours
	Paid

	Spring (March – June)
	Evening Seminar
	Student Teacher in the classroom
	Unpaid /Paid



Highly qualified, enthusiastic cooperating teachers make a commitment to support and mentor their NLU Intern for the full school year and ensure candidates are exposed to quality experiences such as:

· Collaboration in curriculum design, planning, and assessment
· Preparing for and responding to students’ socio-emotional and academic needs
· Understanding the culture of a school including children, parents, faculty, and staff
· Opportunities for meaningful interactions and engagement with parents
· Appreciation and planning for the diverse needs of children
· Support by mentor faculty, university supervisor, and seminar instructor

A Win-Win-Win Opportunity

· Interns gain a full year of teaching experience with support by a mentor cooperating teacher, University Supervisor and NLU seminar instructor

· Cooperating teachers gain additional classroom support while providing effective, concrete, consistent mentorship for the next generation of teachers 

· School districts recruit motivated individuals interested in teaching to your organization that could be potential future hires


Learn More! 

Contact Lisa Mozer, Executive Director of Field Experiences, at lisa.mozer@nl.edu or 847-947-5025 for more details about how being an MAT Year-Long Intern partner site can support your school and district's goals. Click here to listen to our  Internship Info Session recording, featuring two partners. 


In which grade levels can Interns be hired?

M.A.T. candidates in Early Childhood, Elementary, Middle Grades, or Special Education can qualify for an internship. The majority of the internships are in Grades K-8, with the exception of SPE being in Grades K-12. 


Our school/district has paraprofessionals (e.g. SECA, TA) that are currently in or considering doing an MAT program at NLU. Can they participate in the intern program? 

Depending on the specific nature of their position, it is possible that NLU candidates who are currently working in a paraprofessional role can be ‘hired’ as an intern with their employer while meeting the professional educator licensure requirements.  The TA role would need to match the licensure area that the candidate is pursuing. We ask that the candidate indicate their interest when they complete NLU’s intern survey, and the Office of Field Experience team will contact the school administration to learn more and make a determination. 


What type of work can Interns NOT do as part of their program?

This Internship program is based on continuity in the same classroom, so teaching assistants cannot be used as “floaters” between classrooms. Also, Interns cannot be assigned to work as aides with inclusion students, because another assistant would need to replace the Intern while they are completing their Practicum and student teaching hours. However, some schools do have candidates “float” or work with multiple classrooms, but then assign the intern to the same classroom for their 40 - 50 practicum observation hours and full-day student teaching placement.

Can Internship candidates be hired for Lead Teacher roles? Long Term Substitute? Cadre?

No.  Prospective Internship candidates can only be hired for Teaching Assistant and/or Paraprofessional roles that would still allow them to be matched in a co-teaching structure with a mentor teacher for their linked student teaching requirements.  Often our candidates end up getting hired at the completion of their internship in lead teacher roles the following school year once their licensure has been obtained.


When do the Interns begin and end their internship program?

All interns are expected to be at their school site full-time from the beginning of the school year (August/September) through the end of the school year (May/June). Actual start and end dates will vary depending upon your school’s academic calendar. 


What is the salary for Interns?  Are there benefits (e.g. health insurance)?

Each school site has different salaries and benefit arrangements. Interns are responsible for managing their own benefits, including health insurance, with their employer.  The school/district partner can work with the Intern to prorate salary as requested. 

Will the candidate expect to be paid during the 10 weeks of Student Teaching?

The student teaching term may be PAID or UNPAID—it is up to the district.  ISBE says that candidates can be paid during student teaching, and NLU is hopeful that this arrangement can be worked out, but payment during student teaching is NOT a requirement of the program.  Please be very upfront with the candidate during the interview cycle about both pay and insurance benefits during the student teaching term so there are no surprises later in the school year!
What is the year-long internship application and selection process at NLU?

Interested candidates must submit an application (online form), their resume, and a personal statement. These are reviewed and approved by the Director of Office of Field Experiences & PK-12 Partnerships. This decision is made with input from the candidates’ program instructors.


What happens after an MAT candidate has been approved by NLU? When do school sites receive application materials for interview purposes?

The entire application/interview/hiring process by partners takes place between February 15th – June 1st.  Students are encouraged to apply early to maximize their chances of being considered for a position.  As school openings are identified, resumes and personal statements of candidates are sent to interested partners. Selected teacher candidates are brought in for an interview by the school.  Final hiring decisions are at the discretion of the school, not NLU. 


Are school partners required to accept a candidate for an internship position? 

It is not a requirement that our school site partners accept or hire NLU internship candidate(s) if the candidate is not a strong match. 


For More Information, Contact:
Lisa Mozer, Executive Director of Field Experience and Partnerships, lisa.mozer@nl.edu
Nicole Enger, MAT Field Experience Specialist, nenger@nl.edu
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